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*Optional  Wednesday  Evening Ses s ion

Earn up to 13.50 Hours of Credit  Including 2.50 Hours of Ethics Credit

WEDNESDAY EVENING, MAY 18, 2005

OPTIONAL CONCURRENT SESSIONS 
Please select on registration form.

Track A

6:30 p.m. 2.00 hrs

Special Employment Law Issues in the 
Public Sector and Higher Education 
Workplace 
A discussion of special issues found in the public 

sector workplace, including due process, §1983, first 

amendment issues, immunity issues and torts. These 

issues will be discussed from both employer and em-

ployee sides. The session will close with a half hour 

presentation on special issues in the higher education 

workplace including tenure disputes.

Lou Bright, Austin 
Philip Durst, Austin 
Lisa A. Brown, Houston 

Track B

6:30 p.m.               2.00 hrs including .50 hr ethics

Starting and Building a Plaintif f’s 
Employment Practice
Forum providing practical advice regarding how to 

build a successful law practice representing employ-

ees in employment law matters. 

B. Craig Deats, Austin—Moderator
Paul A. Schorn, Austin 
Katrina S. Patrick, Houston 
Robert (Bobby) Lee, Irving 

8:30 p.m.  Adjourn

THURSDAY MORNING, MAY 19, 2005

Presiding Officer:  Rod Tanner, Fort Worth 

8:00 a.m.  Registration Opens

Includes continental breakfast.

8:50 a.m. Welcoming Remarks

9:00 a.m. .75 hr

Federal Update
A review of hot topics under federal law, including the 

Fifth Circuit’s approach to Desert Palace v. Costa. 

Melissa Essary, Waco 

9:45 a.m. .75 hr

State Update
A review of recent cases involving tort claims com-

monly seen in employment cases and cases under the 

Texas Commission on Human Rights Act.

Charles C. High, Jr., El Paso 

10:30 a.m. Break

10:45 a.m. .50 hr

National Labor Relations Act Update
Recent decisions of the National Labor Relations 

Board and courts interpreting the National Labor 

Relations Act. 

G. William Baab, Dallas 

11:15 a.m. .75 hr

Development in Disability Discrimination 
Law
This session will analyze administrative and judicial 

developments in disability discrimination law under 

the Americans with Disabilities Act and Rehabilitation 

Act, and review emerging issues of interest to legal 

counsel and human resources representatives. 

James H. Kizziar, Jr., San Antonio 

12:00 p.m.       Luncheon Presentation  .50 hr

Additional cost—please select on registration form.

Thoughts from the Bench on Employment 
Cases and Other Ruminations 
Enforcement of state labor and employment laws in 

this era of globalization.

Hon. W. Royal Furgeson, Jr., San Antonio

THURSDAY AFTERNOON

CONCURRENT SESSIONS 

Track A: Human Resources

Presiding Officer: 
Richard R. Brann, Houston 

1:15 p.m. .50 hr

Preparing for OFCCP/FLSA Audits...The Nuts 
and Bolts of Compliance
What employers need to know to effectively prepare 

and manage OFCCP and FLSA self audits.

Jaime Ramón, Dallas 

1:45 p.m. .50 hr

Workplace Investigations
A practical guide to conducting workplace investiga-

tions—who, when, how—with particular emphasis on 

avoiding common pitfalls and optimizing results.

 Amy Karff Halevy, Houston 

2:15 p.m. .50 hr

Applying the NLRA in the Non-Union 
Workplace
Survey and update on areas in which the National La-

bor Relations Act affects the non-union workplace, in-

cluding safety complaints, e-mail policies, employee 

committees, and more.

B. Lee Crawford, Jr., Austin 

2:45 p.m. Break

3:00 p.m. .75 hr

Leaves of Absence and USERRA
A discussion of employee leaves of absence, with pri-

mary focus on leaves of absence for military service 

under the Uniformed Services Employment and 

Reemployment Right Act (USERRA).

Vianei Lopez Robinson, Abilene 

3:45 p.m. 1.00 hr

Hiring and Firing Employees and Dealing 
with the Rogue Supervisor
Employers are hiring again:  this session covers typical 

traps and pitfalls in hiring employees; evaluating and 

terminating employees, and dealing with the rogue 

supervisor.

Robert E. Sheeder, Dallas 

4:45 p.m. Track A Adjourns

P h o n e :  5 1 2 - 4 7 5 - 6 7 0 0  F a x :  5 1 2 - 4 7 5 - 6 8 7 6

H A N D B O O K  O F  E S S E N T I A L   
E M P L O Y M E N T  L AW

This book is designed for new entrants to the 

employment law field and HR professionals. 

Chapters include: At-Will Employment in 

Texas; Workplace Romance; Investigating 

Sensitive Employment Complaints; Drafting 

of Handbooks; Common Claims Against 

Managers & the Company; Planning and 

Implementing Reductions in Force; Reduc-

ing Costs of Employment Law Claims; The 

New FLSA Regulations; and more! 

$125—See order form.



Track B: Litigation Track

Presiding Officer: 
Rod Tanner, Fort Worth

1:15 p.m. .50 hr

EPLI
Love it or hate it, it’s now a fact of life for Texas law-

yers. Learn which claims are covered and which are 

not, understand the knotty ethical issues that arise 

in the EPLI triangle of lawyer, insured and insurance 

company,  get  a  hand le  on  how EPL I  impacts  

settlement and more.

Raymond D. Martinez, Dallas 

1:45 p.m. .50 hr including .25 hr ethics

First 30 Days of the Case
The responses, motions and choices made in the first 

30 days of the case are critical: what should you file 

(and not file) and when.

Christopher H. Hahn, Austin  

2:15 p.m. .50 hr

Motion Practice in Employment Law Cases 
Learn creative ways to prosecute and defend the 

motions used in most employment cases.  

Kathy Butler, Houston 

2:45 p.m. Break

3:00 p.m. .75 hr

Jury Charges in Employment Law Cases
Drafting jury charges for your federal employment law 

cases, from an employer and employee perspective. 

The presentation will include an update on the sta-

tus of the Fifth Circuit’s advisory committee regarding 

Pattern Jury Charges for Employment Law. 

Margaret A. Harris, Houston 
Matthew R. Scott, Dallas 

3:45 p.m. 1.00 hr

FLSA—Collective Actions
This presentation will focus on specific strategies to 

defend against FLSA collective actions. It will also 

address ways employers might avert such actions. 

Teresa Valderrama, Houston 
David L. Kern, El Paso 

4:45 p.m. Track B Adjourns

FRIDAY, MAY 20, 2005

Presiding Officer:  
James H. Kizziar, Jr., San Antonio 

8:30 a.m. .50 hr

Developments in Whistleblowing and 
Retaliation
Few cases resonate with juries more than whistleblow-

ing and retaliation and the legal issues continue to 

evolve as well. This session covers developments in the 

last year.

Michael W. Fox, Austin 

9:00 a.m. .75 hr including .25 hr ethics

Workplace Harassment
Update on harassment cases and analysis of the 

trends and issues in workplace harassment. 

Linda Ottinger Headley, Houston 

9:45 a.m. .50 hr including .25 hr ethics

Electronic Discovery
Once a novelty, electronic discovery has become 

a regular part of modern litigation practice.  The 

presentation will cover the state of the law as it re-

lates to electronic discovery obligations, discuss the 

unique ethical issues presented by the preservation 

and production of electronic information and im-

bedded electronic information, and give an over-

view of some of the emerging technology that is 

now available for managing electronic information.

Jason Boulette, Austin 

10:15 a.m. Break

10:30 a.m. .50 hr

Benefits Litigation
What’s new and what’s old but still good. 

William H. Bruckner, Houston 

11:00 a.m. .75 hr ethics

Ethics and Malpractice Prevention in a 
Labor and Employment Law Practice 

Patrick J. Maher, Fort Worth 

11:45 a.m. .50 hr including .25 hr ethics

Arbitration
The arbitration presentation will address the asserted 

benefits of arbitration, the formation of the arbitra-

tion contract, the contents of ADR programs, and 

other arbitration topics. 

Thomas M. Melo, Houston 

12:15 p.m. Lunch on Your Own

FRIDAY AFTERNOON

Presiding Officer:  
David T. Lopez, Houston

1:30 p.m. .50 hr

The Globalization of Employment Law:  
Navigating Employment Law Challenges in 
an Ever-Shrinking World
As more and more employers enter the global mar-

ketplace and employ a global workforce, employ-

ment lawyers are challenged to provide global 

solutions to increasingly complex legal issues. As 

g lobal izat ion increases and the wor ld shr inks ,  

employment lawyers must keep pace.

Michael McLaughlin, Austin

2:00 p.m. .50 hr including .25 hr ethics

Taxation of Settlement
Counsel for employers and employees alert to the 

impact of taxes on damages and attorney’s fees; 

whether by judgment or settlement, avoid unpleasant 

surprises. 

David T. Lopez, Houston 

2:30 p.m. .50 hr

Enforcing Non-Compete Agreements
An update on the enforceability of non-compete 

agreements under Texas law, with reference to com-

mon law causes of action that typically accompany 

non-compete disputes. 

Thomas A. Nesbitt, Austin 

3:00 p.m. Adjourn

P h o n e :  5 1 2 - 4 7 5 - 6 7 0 0  F a x :  5 1 2 - 4 7 5 - 6 8 7 6

COMMENTS FROM PAST LABOR AND EMPLOYMENT LAW CONFERENCES:

“Helpful materials.”   •  “Excellent choice of speakers—top-notch and well-qualified!”

“Well-organized seminar!”  •   “Interesting and informative.” 

“All the speakers were great.”   •  “Excellent program; very valuable to my practice.”
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Can’t attend?
You’ve got options!

Materials, Audio, Group CLE

Printed Materials in Course Binder

Leading authors and practitio-
ners provide the definitive set of 
employment law updates and 
practice guides, including infor-
mation for both litigators and HR 
professionals.

eBinder on CD

Add electronic versions of con-
ference materials for only $50 
to your registration or purchase 
of printed materials, audio CDs, 
or Group CLE packages. eBind-
ers are distributed 2-4 weeks af-
ter the conference and include 
searchable versions of printed 
materials in PDF format.

Audio CD Set

Listen to informative, topical, 
and entertaining presentations, 
recorded from UT Law’s live CLE 
programs.

 Group CLE

Would your firm like to run an in-
house version of this conference, 
with full participatory credit? 
Order Group CLE and we’ll ac-
credit the course for you; we’ll 
also provide an Audio CD Set for 
the group and a Course Binder 
for each participant.

Mail this registration form or fax a copy to:  (512) 475-6876

PLEASE PRINT CLEARLY

Bar Card#    ❑ TX      ❑ Other State:        ❑  N/A

Name [ Mr. / Ms. ]  

Firm  

Address  

City    State    Zip  

Telephone    Fax  

Registrant’s    Email  (required)  

Assistant’s    Email (optional)  
Invoices, confirmations and receipts are emailed to these addresses.

METHOD OF PAYMENT

❑ Check (make checks payable to: The University of Texas at Austin)

❑ VISA or  ❑ Mastercard (sorry, no AMEX or Discover)

Card #   - - -
X     /
Authorized Signature Exp. Date (mm/yy)

REGISTRATION: May 19-20 (optional session on May 18) 
Includes Course Binder

❑ Early Registration Fee due by May 11, 2005    $400.00

    ❑ Registration Fee after May 11, 2005    $450.00

Optional Wednesday Session: Select Track A or Track B below.    $75.00

    ❑    Track A: Special Employment Law Issues in the Public Sector
              and Higher Education Workplace

    ❑ Track B: Starting and Building a Plaintiff’s Employment Practice

ADD LUNCH

❑  Thursday Luncheon Presentation with Hon. W. Royal Furgeson    $25.00

CONFERENCE PUBLICATIONS AND MEDIA 
Allow 2–4 weeks from the conference date for delivery.

❑ Course Binder Without Conference Registration    $200.00
Note: Conference registration includes Course Binder.

❑ Audio CD Set    $175.00

❑ eBinder on CD (PDF format)     $200.00/$50.00
($200 purchased alone, $50 with registration or purchase of Course Binder or Audio CD Set)

❑ Handbook of Essential Employment Law    $125.00

GROUP CLE: Bring the conference in-house and learn at your convenience .
Allow 2–4 weeks from the conference date for delivery.

❑  Group CLE for 2—Includes Audio CD Set and  Course Binder    $750.00

            Add  participants (includes  Course Binder) for $200 each     $ 

                                  TOTAL ENCLOSED  $ 

The University of Texas
School of Law 

Attn:  EL05
P.O. Box 7759

Austin, TX  78713-7759

 WEB: www.utcle.org

 FAX: 512-475-6876

 PHONE: 512-475-6700

How to Register

➥

2005 Labor and Employment Law       EL05



G. WILLIAM BAAB
Baab & Denison
Dallas

JASON  BOULETTE
Vinson & Elkins
Austin

LOU BRIGHT
Texas Alcoholic Beverage 
Commission
Austin

LISA A. BROWN
Bracewell & Patterson, L.L.P.
Houston

WILLIAM H. BRUCKNER
Bruckner Burch PLLC
Houston

KATHY BUTLER
Butler & Harris
Houston

B. LEE CRAWFORD, JR.
Temple-Inland Inc.
Guaranty Financial Services
Austin

B. CRAIG DEATS
Deats, Durst, Owen & Levy, PLLC
Austin

PHILIP DURST
Deats, Durst, Owen & Levy, PLLC
Austin

MELISSA ESSARY
Baylor University School of Law
Waco

MICHAEL W. FOX
Ogletree Deakins

Austin

HON. W. ROYAL FURGESON, JR.
U.S. District Court for the Western 
District of Texas
San Antonio

CHRISTOPHER H. HAHN
Vinson & Elkins L.L.P.
Austin

AMY KARFF HALEVY
Bracewell & Patterson, L.L.P.
Houston

MARGARET A. HARRIS
Butler & Harris
Houston

LINDA OTTINGER HEADLEY
Littler Mendelson, P.C.
Houston

CHARLES C. HIGH, JR.
Kemp Smith LLP
El Paso

DAVID L. KERN
Kern & Kalman, P.C.
El Paso

JAMES H. KIZZIAR, JR.
Bracewell & Patterson, L.L.P
San Antonio

ROBERT (BOBBY) LEE
Robert (Bobby) Lee 
& Associates, P.C.
Irving

DAVID T. LOPEZ
David T. Lopez & Associates
Houston 

PATRICK J. MAHER
Shannon, Gracey, Ratliff 
& Miller, L.L.P.
Fort Worth 

MICHAEL P. MASLANKA
Ford & Harrison, LLP
Dallas

MICHAEL MCLAUGHLIN
Dell, Inc.
Austin

THOMAS M. MELO
Ogletree, Deakins, Nash, Smoak & 
Stewart, P.C.
Houston 

THOMAS A. NESBITT
Fulbright & Jaworski L.L.P.
Austin

KATRINA S. PATRICK
Law Offices of Katrina S. Patrick
Houston 

JAIME RAMÓN
Kirkpatrick & Lockhart Nicholson 
Graham LLP
Dallas 

VIANEI LOPEZ ROBINSON
Robinson Law Firm
Abilene

PAUL A. SCHORN
Attorney-at-Law
Austin 

MATTHEW R. SCOTT
Bell Nunnally & Martin LLP
Dallas

ROBERT E. SHEEDER
Jenkens & Gilchrist, P.C.
Dallas

TERESA VALDERRAMA
Baker Botts L.L.P.
Houston

C O N F E R E N C E  FA C U L T Y

P L A N N I N G  C O M M I T T E E
JASON BOULETTE
Austin

RICHARD R. BRANN
Houston

B. LEE CRAWFORD, JR. 
Austin

MELISSA ESSARY
Waco

MICHAEL W. FOX
Austin

LINDA OTTINGER HEADLEY 
Houston

KENNETH D. HUGHES
Houston

JOHN V. JANSONIUS
Dallas

JAMES H. KIZZIAR, JR.
San Antonio

BEVERLY  LUNA
Austin

THOMAS M. MELO
Houston

THOMAS A. NESBITT
Austin

ROBERT E. SHEEDER
Dallas

ROD TANNER
Fort Worth

MICHAEL J. ESPOSITO
Austin
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P R E S I D I N G  O F F I C E R S

The University of Texas School of Law’s 
2005 Conference on Labor and Employ-
ment Law brings together leading mem-
bers of the employment bench and bar, 
along with HR and personnel experts, 
for two and one-half days of presentations 
and discussions.

You’ll take away the latest cases, regu-
latory updates, practice aids, and stra-
tegic guidance for advisors and HR pro-
fessionals—along with a superb set of 
course materials.  Don’t miss it!

Public Employee Issues

Explore the issues faced by public and 
higher education employees in the 
opening Wednesday evening session: 
due process, § 1983, first amendment 
issues, torts, tenure, and more!

Starting and Building a 

Plaintiff ’s Employment Practice

Wednesday evening includes a special 
session for plaintiff attorneys—get prac-
tical advice on building your employment 
practice.

Special Tracks for Litigators 

and HR Professionals

The conference includes core presentations 
of interest to everyone in the employ-
ment law area. Thursday afternoon, litiga-
tors and HR professionals or advisors 
are offered special “break-out” tracks,  
specifically focused for each group.

Globalization of Employment Law

Keep pace in our ever-shrinking world—
discuss the challenges and solutions to 
global employment issues.

Great Printed Materials

This conference generally produces a two-
volume set of printed materials considered 
by many to be the definitive resource guide 
of the year.

RICHARD R. BRANN
Houston

JAMES H. KIZZIAR, JR.
San Antonio

DAVID T. LOPEZ
Houston

ROD TANNER
Fort Worth

ABOUT THE CONFERENCE

ABOUT THE COVER

“Abstract Vase in Orange and Green,” acrylic on canvas, 

is by Julie Freedman. For more information, you may email 

her at  j l f reed_brazi l@yahoo.com, or vis it  her Web site at 

www.juliefreedmanart.com
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E-mail us at

utcle@mail.law.utexas.edu

or call us at

512-475-6700

for more information

Over 170 
Online Courses

from UT Law
Full MCLE Credit

UT Law School offers its best 
sessions from each conference 
as short courses on the Web. 
Select from a variety of topics, 
including over 45 hours of ethics 
credit. Listen to audio, down-
load papers, and watch video 
from the best of UT Law’s live 
CLE programs—while earning 
full participatory MCLE credit. 

www.utcle.org 

The University of Texas School of Law’s 2005 Labor and Employment 

Law Conference brings together leading members of the employ-

ment bench and bar, along with HR and personnel experts, for two 

and one-half days of presentations and discussions.

You’ll take away the latest cases, regulatory updates, practice aids, 

and strategic guidance for advisors and HR professionals—along 

with a superb set of course materials.  Don’t miss it!

About the ConferenceAUSTIN     
May 18, 19-20, 2005

CONFERENCE LOCATION

Hyatt Regency on Town Lake 
208 Barton Springs

Austin, Texas  78704
512-477-1234 or 800-233-1234

SPECIAL RATE $129
(subject to availability)

 Good through April 14, 2005

Parking: $4 self-parking

•••••••••••••••••••••••••••••••

KEY DATES
Registration and Cancellation

  May 11, 2005, 5 p.m.
  •last day for early registration
    add $50 for registrations
    received after this time

  May 13, 2005, 5 p.m.
  •last day for full refund

  May 16, 2005, 5 p.m.
  •last day for partial refunds
    $50 processing fee applied

  May 18, 2005, 6:30 p.m.
  •conference optional session begins 

  May 19, 2005, 9:00 a.m.
  •conference begins

This course has been approved for Mini-

mum Continuing Legal Education credit 

by the State Bar of Texas Committee on 

MCLE in the amount of 13.50 hours, of 

which 2.50 credit hours will apply to legal 

ethics/professional responsibility credit.

M
C
L
E

Handbook of 
Essential  

Employment Law

This book is designed for new 
entrants to the employment law 
field and HR professionals. Chap-
ters include: At-Will Employment 
in Texas; Workplace Romance; In-
vestigating Sensitive Employment 
Complaints; Drafting of Hand-
books; Common Claims Against 
Managers & the Company; Plan-
ning and Implementing Reduc-
tions in Force; Reducing Costs of 
Employment Law Claims; The New 
FLSA Regulations; and more! 

$125—See order form inside.


