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19th AnnuAl

Labor and EmpLoymEnt Law ConfErEnCE
May 17–18, 2012   AT&T Conference Center   Austin, Texas

Earn up to 13.00 Hours of Credit including 2.25 Hours of Ethics Credit

Specialization Credit Approved for Labor and Employment Law

PHR, SPHR and GPHR Recertification Credit Expected

THURSDAY MORNING, MAY 17, 2012

presiding officer: 
Shannon b. Schmoyer, Schmoyer 
reinhard LLp, San antonio, tX

8:00 a.m. registration opens
Includes continental breakfast.

8:50 a.m. welcoming remarks

9:00 a.m. .75 hr

texas State Employment Law Update
A review of employment-related issues under state 
law with a discussion of significant new cases.

Clara “C.B.” Burns, Kemp Smith LLP, El Paso, TX

9:45 a.m. .75 hr

federal Employment Law Update
A review of the important cases, legislative 
developments and current hot topics in federal 
employment law.

Linda Ottinger Headley, Littler Mendelson P.C., 
Houston, TX

10:30 a.m. break

10:45 a.m. .75 hr

national Labor relations act Update
Composition, policies and decisions of the National 
Labor Relations Board are marked by significant 
changes during the current Administration. This 
presentation addresses several key developments 
at the NLRB, including proposed rules concerning 
quick and concentrated representation elections 
and employer policies and practices concerning 
social media and electronic communication.

John V. Jansonius, Akin Gump Strauss Hauer &  
Feld LLP, Dallas, TX

11:30 a.m. .75 hr including .25 hr ethics

Social media and Challenges in the  
Virtual workplace
This session explores the next generation of legal 
issues being created by modern technology in 
the workplace. From privacy concerns created by 
enhanced monitoring capabilities to FLSA issues 
created by mobile workers, and from the application 
of the Stored Communications Act to employee 
email and social media usage, to the evolving 
scope of employer liability for remote-employee 

safety and third-party injuries, this session provides 
a look at the latest cases and trends and provides 
practical considerations for corporate professionals 
and employees alike.

Jason Boulette, Boulette & Golden L.L.P., Austin, TX

12:15 p.m. Lunch on your own

THURSDAY AFTERNOON

presiding officer: 
Shannon b. Schmoyer, Schmoyer 
reinhard LLp, San antonio, tX

1:30 p.m. .75 hr including .25 hr ethics

top ten Hr mistakes
This session explores at least ten real-life mistakes 
made by human resources that you don’t want 
to make! The session also provides methods 
for protecting your business by recognizing and 
rectifying these mistakes before they become 
serious problems or result in litigation.

Shafeeqa Watkins Giarratani, Fulbright & Jaworski LLP, 
Austin, TX

2:15 p.m. .75 hr

wellness in the workplace:  
your Guide to HIpaa, GIna and beyond
This presentation addresses applicable legal 
considerations when designing a wellness program, 
including the ADA, HIPAA, GINA, ERISA, COBRA, 
state lifestyle laws and income tax issues. Current 
developments in HIPAA and GINA are also 
discussed.

P. Gail Sargent, The Sargent Law Group PLLC, 
Houston, TX

3:00 p.m. break

Concurrent Sessions

traCK a: HUman rESoUrCES

presiding officer: 
audrey E. mross, munck wilson 
mandala, LLp, dallas, tX

3:15 p.m. .75 hr

dealing with twC: Independent Contractors, 
tax audits and the texas payday Law
This session focuses on TWC’s criteria for 
determining workers’ employment status, how

to handle unemployment tax audits, avoidance 
of common problems with tax rates and business 
acquisition issues, and how to fully comply with the 
Texas Payday Law when paying employees.

Tommy Simmons, Texas Workforce Commission, 
Austin, TX

4:00 p.m. .50 hr

Handbook Helper:  
recipe for a better Handbook
Employee handbooks can be an employer’s 
best friend or worst nightmare. When prepared 
correctly and applied uniformly, a handbook can 
prevent a host of workplace problems and provide 
a defense against certain employee claims. Much 
like an extraordinary meal, a great handbook 
requires thought, planning, the right ingredients, 
skillful preparation and proper presentation. This 
session summarizes aspects of the changing legal 
compliance environment and provides practical 
tips for creating a new handbook or updating an 
existing one.

Audrey E. Mross, Munck Wilson Mandala, LLP,  
Dallas, TX

4:30 p.m. .50 hr including .25 hr ethics

Investigating Sensitive Employee Complaints
The investigation of an employee’s complaint may 
be critical to an employer as its only means of 
avoiding liability. The investigator may be a witness 
and the notes may be evidence. Obtain practical 
tips for investigating and documenting the process.

Connie L. Cornell, Cornell Smith & Mierl, LLP,  
Austin, TX

5:00 p.m. .50 hr including .25 hr ethics

background Checks, Social media and other 
arresting developments
A discussion of: 1) the use of social media in the 
employment context, including background 
checks, criminal records, credit checks, internal 
investigations, litigation and employee discipline; 
2) the ethics of using social media information  
in the workplace and 3) the EEOC’s concerns 
regarding inappropriate use of social media by 
employers.

Martin S. Ebel, Equal Employment Opportunity 
Commission, Houston, TX

Katrina Grider, Attorney at Law, Cypress, TX

5:30 p.m. track a adjourn
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traCK b: LItIGatIon

presiding officer: 
Shannon b. Schmoyer, Schmoyer 
reinhard LLp, San antonio, tX

3:15 p.m. .75 hr

proving the Invisible: Evidence of Intentional 
Employment discrimination
Developments in evidence of employment 
discrimination, including the “cat’s paw” doctrine, 
similarly-situated co-workers and email.

Paul A. Schorn, Paul Schorn Attorney at Law,  
Lockhart, TX

4:00 p.m. .50 hr

Expert witnesses: what you need, when 
you need them, whom to Get and How to 
Get them
The use and misuse of expert witnesses in 
employment cases.

Robert E. Sheeder, Bracewell & Giuliani LLP, Dallas, TX

4:30 p.m. .50 hr including .25 hr ethics

damages and Settlement agreements
This session provides an overview of the remedies 
available and generally sought in an employment 
case along with an explanation of standard and 
commonly requested provisions included in 
employment settlement agreements.

Joseph Y. Ahmad, Ahmad, Zavitsanos, Anaipakos, 
Alavi & Mensing P.C., Houston, TX

5:00 p.m. .50 hr

rule 202 Judicial panel
TRCP 202 provides a unique opportunity for parties 
to explore potential claims before filing a suit. 
The panelists share their perspectives on Rule 202 
practice, including insights regarding motions that 
seek pre-suit depositions.

Moderator:
Sean M. Becker, Vinson & Elkins LLP, Houston, TX

Panelists:
Hon. Kenneth H. Molberg, 95th District Court,  

Dallas, TX
Hon. Ravi K. Sandill, 127th District Court, Houston, TX

5:30 p.m. track b adjourn

FRIDAY MORNING, MAY 18, 2012

presiding officer: 
Shannon b. Schmoyer, Schmoyer 
reinhard LLp, San antonio, tX

8:00 a.m. Conference room opens
Includes continental breakfast.

8:30 a.m. .75 hr

I didn’t Know you Couldn’t do that
The latest developments in the law of unlawful 
employment retaliation, focusing upon recent U.S. 
Supreme Court decisions.

Lionel Mark Schooler, Jackson Walker L.L.P.,  
Houston, TX

9:15 a.m. .75 hr

disability rights in transition
Guidance regarding changing legal requirements 
and employer obligations from the ADAAA, EEOC 
regulations and post-amendment court decisions.

James H. Kizziar Jr., Bracewell & Giuliani LLP,  
San Antonio, TX

10:00 a.m. break

10:15 a.m. .50 hr including .25 hr ethics

non-Compete agreements: where Have  
we Come from and where do we Go  
from Here?
A look at consideration, reasonableness and 
employer/employee considerations.

Thomas A. Nesbitt, DeShazo & Nesbitt LLP, Austin, TX
Ian Scharfman, The Scharfman Law Firm, PLLC, 

Houston, TX

10:45 a.m. .75 hr

advantages and disadvantages of an 
arbitration policy in Light of AT&T
Is an arbitration policy right for your workplace? 
If so, learn how to create and communicate an 
enforceable and effective alternative dispute 
resolution process for employment disputes and 
learn techniques to persuade a neutral arbitrator.

Shannon Harpold Hutcheson, Hutcheson | Bowers LLP, 
Austin, TX

Allison Lynn Bowers, Hutcheson | Bowers LLP,  
Austin, TX

Richard R. Brann, Baker Botts, L.L.P., Houston, TX

11:30 a.m. .75 hr

Leave Landmines
In addition to leave laws like the FMLA and 
USERRA, many other laws affect employers dealing 
with leaves of absence. Some of the requirements 
imposed on employers are counterintuitive, 
contradictory, or just plain confusing. This session 
explores some hidden traps in the interplay of the 
various laws.

Christopher H. Hahn, Dell, Inc., Round Rock, TX

LUnCHEon prESEntatIon

12:15 p.m. buffet Lunch

12:35 p.m. .75 hr including .25 hr ethics

Jury trial war Stories: what I’ve Learned 
from my Jury trials (and disasters)
Trial war stories are harder to come by as it seems 
fewer cases actually end up being tried before a 
jury. But there are lessons to be learned, good 
and bad, from two veteran lawyers who have been 
there.

Michael W. Fox, Ogletree Deakins, Austin, TX
Rod Tanner, Tanner & Associates, P.C., Fort Worth, TX

1:20 p.m. break

FRIDAY AFTERNOON

1:30 p.m. .75 hr

Gotcha—wage and Hour Issues Continue  
to abound!
Employees increasingly are bringing wage and 
hour concerns to their employers’ attention, and 
oftentimes the legitimacy of those concerns are 
surprising to even the most well-meaning, law-
abiding employers. This presentation discusses 
the top and emerging wage and hour issues facing 
employees and employers alike.

Christine E. Reinhard, Schmoyer Reinhard LLP,  
San Antonio, TX

I liked that the pertinent,  

need-to-know material was presented  

in a timely manner that was both  

productive and educational.

Overall, this is a very informative  

conference. Speakers and Judges’  

panel were very good.

Very good program. Lots of  

practical application tips.

I like the sessions on the “cutting edge” 

of issues such as electronic media/social 

media and new types of retaliation.

Excellent topics and speakers  

(as usual) but most important are  

the thorough papers—I use them for 

reference all year.

I like the diversity of topics and  

relevancy of issues—social media  

discussions, panels.
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Joe’s Coat, 25" x 28", mixed media collage 
of packaging and books, is by Philip Durst.  

For more information, visit  
davisgalleryaustin.com/artists.durst.html 
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CHAIR* 
Schmoyer Reinhard LLP 
San Antonio, TX
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Houston, TX
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Houston, TX
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Cornell Smith & Mierl, LLP 
Austin, TX

B. LEE CRAWFORD JR. 
City of Austin Law Department 
Austin, TX

PHILIP DURST 
Deats, Durst, Owen & Levy, P.L.L.C. 
Austin, TX

MARTIN S. EBEL 
Equal Employment Opportunity 
  Commission 
Houston, TX

MICHAEL W. FOX 
Ogletree Deakins 
Austin, TX

SHAFEEQA WATKINS 
GIARRATANI 
Fulbright & Jaworski L.L.P. 
Austin, TX

AMY GIBSON* 
Gibson Wiley PLLC 
Dallas, TX

BRIAN S. GREIG* 
Fulbright & Jaworski L.L.P. 
Austin, TX

KATRINA GRIDER 
Attorney at Law 
Cypress, TX

CHRISTOPHER H. HAHN* 
Dell, Inc. 
Round Rock, TX

LINDA OTTINGER HEADLEY* 
Littler Mendelson P.C. 
Houston, TX

CHARLES C. HIGH JR.* 
Kemp Smith LLP 
El Paso, TX

SHANNON HARPOLD 
HUTCHESON 
Hutcheson | Bowers LLP 
Austin, TX

JOHN V. JANSONIUS* 
Akin Gump Strauss Hauer &  
  Feld LLP 
Dallas, TX

JAMES H. KIZZIAR JR.* 
Bracewell & Giuliani LLP 
San Antonio, TX
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David T. Lopez and Assoc. 
Houston, TX

HON. KENNETH H. MOLBERG 
95th District Court 
Dallas, TX

MELISSA ANN MOORE 
Moore & Associates 
Houston, TX

AUDREY E. MROSS* 
Munck Wilson Mandala, LLP 
Dallas, TX

THOMAS A. NESBITT* 
DeShazo & Nesbitt LLP 
Austin, TX

CHRISTINE E. REINHARD 
Schmoyer Reinhard LLP 
San Antonio, TX

HON. RAVI K. SANDILL 
127th District Court 
Houston, TX

P. GAIL SARGENT 
The Sargent Law Group PLLC 
Houston, TX

IAN SCHARFMAN* 
The Scharfman Law Firm, PLLC 
Houston, TX

LIONEL MARK SCHOOLER 
Jackson Walker L.L.P. 
Houston, TX
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Paul Schorn Attorney at Law 
Lockhart, TX
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faCULty and pLannInG CommIttEE2:15 p.m. .75 hr ethics

Ethical Issues in negotiation and mediation
What role do ethics play in the negotiation or 
mediation process? Panelists discuss hypotheticals 
and best practices from both the plaintiff and 
defense perspectives.

Moderator:
Vianei Lopez Braun, Buck Keenan LLP, Houston, TX

Panelists:
Karan Cummings Ciotti, Ogden Gibson Broocks 

Longoria & Hall, LLP, Houston, TX
Melissa Ann Moore, Moore & Associates,  

Houston, TX

3:00 p.m. .50 hr

public Employers: an Update on Key Issues
A discussion of recent case law and statutory 
developments regarding the rights and obligations 
of governmental employers and employees. The 
presentation is split between an attorney who 
represents public employers and an attorney who 
represents public employees.

B. Lee Crawford Jr., City of Austin Law Department, 
Austin, TX

Phil Durst, Deats, Durst, Owen & Levy, P.L.L.C., 
Austin, TX

3:30 p.m. adjourn

2011 ESSEntIaL EmpLoymEnt Law HandbooK
The Definitive Resource Guide for Employment Lawyers and HR Professionals

Unsure how to handle the changing definition of sexual harassment? Or what to 
do when a discrimination charge has been filed? The Essential Employment Law 
Handbook addresses critical employment law issues such as “employment-at-
will,” discrimination issues, wage and hour violations, retaliation, FMLA and more. 
The focus is practical with detailed written materials—forms, sample employment 
contracts, and handbook recommendations that you’ll want to keep within reach for 
day-to-day use.

$125—see registration form

This course has been approved for Minimum Continuing 
Legal Education credit by the State Bar of Texas  
Committee on MCLE in the amount of 13.00 hours, of 
which 2.25 credit hours will apply to legal ethics/ 
professional responsibility credit. The University of 
Texas School of Law is a State Bar of California  
approved MCLE provider (#1944), and an Oklahoma 
Bar Association MCLE presumptively-approved  
provider (#169).

M
C
L
E
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printed materials in Course binder

Leading practitioners and academics 
provide the definitive set of materials. 

ebinder on Cd 

Add an eBinder on CD to your course  
registration or materials purchase for 
only $50. This electronic file includes 
searchable, indexed PDF versions of all 
printed materials. Allow 3-5 weeks from 
the conference date for fulfillment. 

audio mp3 Speeches on Cd  
or audio Cd Set 

Listen to Labor and Employment Law 
on the go. Informative, topical and  
entertaining presentations recorded 
from UT Law’s other live CLE  
programs are also available. 

In-House CLE 

CLE for two or more participants— 
as many as you want. Receive full 
MCLE credit. We’ll accredit the course 
for you* and provide one Audio CD 
Set plus a Course Binder for each  
participant. 

*Texas MCLE credit only.

matErIaLS, aUdIo and 
In-HoUSE CLE

register online:
www.utcle.org

or mail your registration to:
the university of texas  

School of law 
Attn. Registration 

P.O. Box 7759 
Austin, tX 78713-7759

or fax to: 
512-475-6876

Questions? Call us at 512-475-6700 

How to rEGIStEr rEGIStratIon form

Mail this registration form to:  EL12
The University of Texas School of Law Attn. Registration
P.O. Box 7759, Austin, TX 78713-7759 or fax a copy to: 512-475-6876 

pLEaSE prInt CLEarLy

Bar Card#  ❑ TX ❑ Other State:  ❑ N/A

Name [ Mr. / Ms. ] 

Firm 

Address 

City   State   Zip 

Telephone    Fax 

Registrant’s Email (required) 

Assistant’s Email (optional) 

Invoices, confirmations and receipts are emailed to these addresses.

GrEEn rEGIStratIon—Includes Electronic materials on USb Key (only), and friday Luncheon 
presentation

❑ Early Registration Fee due by Wednesday, May 9, 2012 ............................................................................$560

❑ Registration Fee after Wednesday, May 9, 2012 ....................................................................................$610

Standard rEGIStratIon—Includes printed Course binder (only), and friday Luncheon 
presentation

❑ Early Registration Fee due by Wednesday, May 9, 2012 ...........................................................................$605

❑ Registration Fee after Wednesday, May 9, 2012 ....................................................................................$655

thursday Concurrent Sessions: Select track a or track b

❑ Track A: Human Resources

❑ Track B: Litigation

ConfErEnCE pUbLICatIonS and mEdIa 

Allow 3–5 weeks from the conference date for delivery.

❑ Course Binder Without Conference Registration ...........................................................................................$250
Note: Conference Registration includes Course Binder.

❑ Audio MP3 Speeches on CD ....................................................................................................................................$130

❑ Audio CD Set ....................................................................................................................................................................$210

❑ eBinder on CD (PDF format) ........................................................................................................................... $250/$50
($250 purchased alone, $50 with Registration or purchase of Course Binder or Audio MP3 Speeches on CD or Audio CD Set)

❑ 2011 Guide to Essential Employment ..................................................................................................................$125

In-HoUSE CLE: bring the conference in-house and learn at your convenience.

Allow 3–5 weeks from the conference date for delivery. Approved for Texas MCLE credit.

❑ In-House CLE for 2—Includes Audio CD Set and Course Binders .......................................................$900

 Add participants (includes Course Binder) for $250 each .............................................. $ 

 TOTAL ENCLOSED .................. $ 

mEtHod of paymEnt

❑ Check (make checks payable to: The University of Texas at Austin)

❑ VISA or ❑ MasterCard (sorry, no AMEX or Discover) 

Card number ---
X   /
Authorized Signature Exp. Date (mm/yy)



The University of Texas at Austin
THE UNIVERSITY OF TEXAS SCHOOL OF LAW
P.O. Box 7759 • Austin, TX  78713-7759

This program is not printed or mailed at state expense.
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U.S. Postage 

PAID
U T School of Law

E-mail us at
service@utcle.org
or call us at
512-475-6700
or go to
www.utcle.org
for more information

19TH ANNUAL 

Labor and EmpLoymEnt Law ConfErEnCE
May 17–18, 2012   AT&T Conference Center   Austin, Texas

aUStIn
may 17–18, 2012

ConfErEnCE LoCatIon

at&t Conference Center - Hotel at Ut  
The University of Texas at Austin 

1900 University Avenue
Austin, TX 78705

512-404-3600

Special room rate: $169
good through April 16, 2012

(subject to availability)

parking:  
Free daily self-parking at UT garages.  

Separate fees apply for valet and  
overnight parking.

KEy datES

may 9, 2012, 5 p.m.
last day for early registration
add $50 for registrations 
received after this time

may 11, 2012, 5 p.m.
last day for full refund

may 14, 2012, 5 p.m.
last day for partial refund

$50 processing fee applied

may 17, 2012, 9 a.m.
conference begins

Questions? Contact us at service@utcle.org or (512) 475-6700.

SAVE TIME, STAY CURRENT, AND WORK MORE PRODUCTIVELY WITH A SUBSCRIPTION TO 
THE UTCLE ELIBRARY. Emerging practice areas, the latest drafting tips, planning techniques, litigation 

strategies, and case law updates—it's all here for you—in print and audio. 

Subscribe to the UTCLE eLibrary 
Cutting-edge research at your fingertips—papers, PPTs and podcasts.

Papers, PPTs, and Podcasts in over 40 Practice Areas

The eLibrary offers resources from over forty practice areas, such as real estate, 

partnerships, employment law, estate planning, bankruptcy, patent law, energy, 

insurance, family law...and much more.

Easily Search the Best Articles and Resources

Superb resources at your fingertips, with lightning-fast searches by keyword, 

author, conference name, or practice area. Search and download them 

whenever, wherever and as often as you want!

Audio-to-Go Files (Podcasts)  

Listen on your iPod: The eLibrary includes related audio files for most papers 

that are easily saved to your computer, your iPod or MP3 player. Listen to the 

presentation at your computer or on the go! 

FREE SEARCHES, PREVIEWS AND DEMO—TRY IT TODAY AT WWW.UTCLE.ORG/ELIBRARY

 

Real Estate

Energy

Partnerships

Employment Law

Subscribe today at www.utcle.org/eLibrary
Your one-year subscription provides access to all the materials in 
the eLibrary—papers, PPTs, and podcasts. Search and download 
them whenever, wherever and as often as you want!

SUBSCRIBE NOW AND GET 
UNLIMITED DOWNLOADS 
FOR A YEAR.


