A Future Look at EEOC Emerging Issues
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the EEOC pursues its enforcement agenda.

Although it is impossible to predict exactly what changes are
in store, we think that it is a good bet that they will be driven
by changes in personnel, resources, and substantive and
procedural focus.

For at least the first two years of Trump’s administration, he
will have a Republican majority in both houses of Congress.
This has left employers (and our loyal blog readers)
wondering how a Trump Presidency will impact the EEOC.
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The 136 page
instructions
said it would
take “three
people

two hours”
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Also available as part of the eCourse
A Future Look at EEOC Emerging Issues

First appeared as part of the conference materials for the
32" Annual School Law Conference session
"A Future Look at EEOC Emerging Issues"


http://utcle.org/ecourses/OC6908

