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The Comerstone of Risk Management
Whatisan F9?

» AlUS employersare required to complete Form F9 for
each individualthey hire foremployment in the U.S.
regardless of citize nship.

Employees must present documents to establish and
verify id e ntity and emplo yme nt e ligib ility.




General Prnciples

Employermust ve nify the e mplo yme nt e ligib ility
ofallemployeeshired after November6, 1986.

Employermust retain F9s for3 years after
employee beginsworkorl yearafterdate of
termination —whicheverislonger.

Teatallemployeesthe same.

Do notcommit fraud.

Common Pitfalls

Failure to complete the F9 Keeping F9stoo long

» REMEMBER: the 3-day rule is a

courtesy given to employers, Teating “foreign” emplo ye e s diffe re ntly
NOTan employee right!!! when completing F9

Documentinformation notrecorded Failure to re-verify
m Section 2

Preparerdoesnotsign F9 asrequired

Overdocumentation in Section 2
Inc onsistencies

p Ifthe company hasmultiple locations,
use the mostapproprate addressthat
id e ntifie s the location ofthe employer
with respectto the employee and
hissherForm F9 completion

Date of hire not provided




Who Enforces What?

» US Immigration and Customs Enforcement (ICE)/ Homeland
Se ¢ urity Inve stig a tio ns (HSD

» ICEwillookforevidence ofthe mistreatment of workers, along with
evidence of trafficking, smugglng, harborng, visa fraud, id e ntific a tion
document fraud, money laundering and othersuch crimmalconduct.

» Ihaddition to ICEcrminalinve stigations, HSloversees the agency's
mmtemationalaffairsoperations and intelligence func tio ns

» USCIS E-Verify/ Monitoring & Compliance Branch (M&C)

> E-Verfy isan htemet-based system thatallowsbusine ssesto determmine
the eligibility of theiremployeesto work in the United States.

» E-Verfy M&C Branch doesnot fine employersbut may refercasesof
suspected misuse, abuse, and/orfraud to appropriate agencies.

» Office of Special Counsel (OSC)

» Responsible forenforcing the anti-disc imina tion pro visions o f the
Inmigration and Nationality Act (INA), 8 US.C. § 1324b, which protect
US. citizens and certain work authornzed individuals from employment
disc imination based upon citize nship orimmigration sta tus.

EmployerBeware!

» Inthe past4 yearsmore than 10,000 employershave been audited.

HSI FiscalYear2012 Accomplishments*
» HSImade 520 criminal are sts tied to wo rksite e nforc e ment inve stig a tio ns.

» Ofthe individuals criminally amested, 240 were owners, managers,
supervisorsorhuman resourcesemployees. They face chargessuch as
harboring orknowingly hiring illegalaliens. The remaining workers who were
criminally amested face chargessuch asaggravated identity the ft and
So cialSe ¢ urity fraud.

HSIserved 3,004 Noticesof lnspection and 495 Final Orde s, to taling
$12,475,575.00 n ad ministra tive fine s.

ICEdebamed 376 business and individuals foradministrative and crminal
vio la tio ns.

HSIconducted 2,421 MAGEoutreach presentationsto 15,906 employers.

*http://www.ic e .gov/ne ws/library/ fa c tshe e ts/ wo rksite .htm
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