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Class Action Fundamentals

): One or more members of a class may su
representative parties on behalf of all memb

rosity: “class is so numerous that joinder of all mem
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lity: “claims or defenses of the representative parti
f the claims or defenses of the class.”
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: Injunctive or declaratory relief—injunction cases;
Questions of law or fact predominate—damages ¢

The Certification Order
Rule 23(c)(1)

1). Certification Order

to Issue. At an early practicable time after a pers
ed as a class representative, the court must determ
hether to certify the action as a class action.
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ing or Amending the Order. An order that grants
ication may be altered or amended before fi
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