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The contents of this document do not have the force and e�ect of law and are not meant to
bind the public in any way. This document is intended only to provide clarity to the public
regarding existing requirements under the law or agency policies.

 

NOTICE

 

 

Number

EEOC

915.064

Date

 
4/29/24

SUBJECT: Enforcement Guidance on Harassment in the Workplace

PURPOSE: This transmittal issues the Commission’s guidance on harassment in the workplace
under EEOC-enforced laws. It communicates the Commission’s position on important legal issues.

EFFECTIVE DATE: Upon issuance.

EXPIRATION DATE: This Notice will remain in e�ect until rescinded or superseded.

OBSOLETE DATA: This Enforcement Guidance supersedes Compliance Manual Section 615:
Harassment (1987); Policy Guidance on Current Issues of Sexual Harassment (1990); Policy
Guidance on Employer Liability under Title VII for Sexual Favoritism (1990); Enforcement Guidance
on Harris v. Forkli� Sys., Inc. (1994); and Enforcement Guidance on Vicarious Employer Liability for
Unlawful Harassment by Supervisors (1999).

ORIGINATOR: O�ice of Legal Counsel
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Charlotte A. Burrows
Chair
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2024 Corporate Counsel eConference

First appeared as part of the conference materials for the
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