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BIOGRAPHY

Mickey L. Washington, from Southeast Texas, is a distinguished attorney and former NFL player with
over 25 years of legal experience. As the founder and managing partner of Washington & Associates
PLLC, he has built a reputation for excellence in employment litigation, catastrophic personal injury,
and business law. Licensed to practice in Texas and Mississippi, Mickey has also served as Chairman
of the Board for the National Football League Players Association and as an advisory board member
for the Harvard University Football Players Health Study.

Mickey's educational background includes a Doctorate of Jurisprudence from Thurgood Marshall
School of Law and a Bachelor of Science in Sociology from Texas A&M University. He is certified as a
mediator by the University of Houston Law Center and is a certified NFL Player Agent.

Throughout his career, Mickey has held various leadership roles, including Immediate Past President
of the Texas A&M Lettermen’s Association and Co-Founder and President of the Huddle Up
Foundation of Houston. He has also been recognized as a Texas Super Lawyer 2023, 2024 and 2025,
Houston Lawyers Association Matthew W. Plummer, Sr. Justice Award, Unsung Hero Award, NFL, and
has received numerous awards for his contributions to the legal and athletic communities.

In addition to his legal practice, Mickey is a faculty member at the Keenan Trial Institute, where he
teaches trial and employment courses. He has also served as an Associate Judge in Jefferson County,
Texas, and has been actively involved in several professional organizations, including the National
Employment Lawyers Association of Houston, American Association of Justice, and the Texas Aggie
Bar Association.

Mickey's commitment to community service is evident through his involvement in various initiatives.
He is the founder and host of the Mickey Washington Football Camp in Jacksonville, Florida, held at
the University of North Florida, where he mentored and trained young athletes. He also co-founded
the Alex Durley Football Camp and volunteered at Memorial Hermann Children's Hospital. He has
been a mentor for the Big Brothers and Big Sisters Club for over a decade in multiple states,
demonstrating his dedication to supporting and guiding young individuals. His dedication to
mentoring young athletes and professionals has made a lasting impact on both the legal and sports
communities.

Mickey’s motto in the employment area of law is: "Investigate the complaint, not the

complainant.” His consistent leadership on and off the field has solidified his reputation as a trusted
and influential figure in both the legal and athletic communities.
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