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April 23 – FTC voted 3-2 to approve the final regulations.

Covers noncompetes, broad nondisclosure agreements, 

training cost repayment agreements, and potentially 

nonsolicits.

Would go into effect August 21 if not stayed.

Permissible to enforce certain noncompete clauses where the 

cause of action accrued before the effective date of the rule, 

but not after.
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