
Screening Applicants

and the Do Not Hire Registry

The University of Texas

36th Annual School Law Conference

February 22, 2021

Speakers

2

David Rodriguez
Director, TEA Educator Investigations

david.rodriguez@tea.texas.gov

512 463 3746

Laura Moriaty
Director, SBEC Enforcement

laura.moriaty@tea.texas.gov

512 463 9733

1

2



Responsibilities

4

Educator Investigations: Responsibilities

Intake and review reports of misconduct and criminal histories

Conduct administrative investigations of SBEC certified educators, non certified

educators, and school employees

Make recommendations for sanctions; settle matters informally according to rules;

make referrals for litigation

Provide customer support to Texas public and private schools and applicants for

SBEC certification –Fingerprinting, Do Not Hire Registry, Misconduct Reporting Portal

Maintain IT applications Do Not Hire Registry, Misconduct Reporting Portal, ECOS

Fingerprinting and Enforcement workflow
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SBEC Enforcement (Legal): Responsibilities

Hearings on educator certification cases at the State

Office of Administrative Hearings

Present proposals for decision to the

Commissioner of Education or the State Board for

Educator Certification

Settle cases prior to hearing in accordance with

penalty rules

Enforcement of
Educator Misconduct

HB3 86th Legislative

Session
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